GICIC

GUAMCOMMUNITYCOLLEGE

JOB ANNOUNCEMENT
“OPEN COMPETITIVE”
Guam Community College is accepting applications for the following position 1o establish a list:
FULL TIME POSITION: ANNOUNCEMENT NUMBER: JA#016-26
INSTRUCTIONAL FACULTY POSITION STATUS: PERMANENT / FULL-TIME
SALARY: MINIMUM MAXIMUM OPENING DATE:
$41,996 $53,142 June 17, 2026
DIVISION: CLOSING DATE:
Automotive (Secondary) July 01, 2026
Technology & Student Services 5:00 p.m. (GMT +10:00) Guam, Port Moresby

NECESSARY SPECIAL QUALIFICATIONS:
To qualify for this position, you must be certified Master Automobile Technician (certified in all eight areas); in addition to
meeting the minimum experience and training requirements for faculty.

GENERAL DESCRIPTION:
This is a secondary instructional faculty position. Applicants appointed 10 this position will be assigned a faculty rank consistent
with the College ranking system. This is a nine (9) month instructional faculty position.

ILLUSTRATIVE EXAMPLES OF WORK:

The College makes an effort to integrate skills across the curriculum through effective instructional methods. The following
examples are representative of the quality standards the College seeks to achieve, in keeping with ACCJC eligibility requirements
and standards:

Student Affairs
e Participates in academic advising as stipulated in the Academic Advisor Handbook.
Advises and supervises student organizations and activities.
Maintains professional relationships with students.
Participates in student registration and orientation.
Refers students to support services as necessary.
Encourages student leadership skills.
Assists students in attaining their academic, career, and personal goals.
Assists students with job placement and/or wransfer to a postsecondary institution.
Participates in commencement to recognize student success and completion.

Leadership
¢ Initiates, develops, and organizes projects which significantly contribute to the interest of the College.

Supervises work-study students,

Collaborates with administrators and staff,

Mentors other faculty. Serves on committees.

Chairs committees.

Assists colleagues in identifying and resolving campus concerns.
Serves as department chairperson.

Develops new programs and services.

Writes program agreements and reports.

Assessment, Curriculum and Other Activities
e  Participates in the College's assessment process.
Uses assessment results to improve teaching and learning.
Participates in the accreditation process.
Develops and updates program and course guides.
Reviews and provides input for the catalog and other College publications.
Participates in the development or updating of the department's strategic programmatic plan.
Assists with program management (budget, inventory, work orders, supplies. special funds, and others).
Participates in College-related research.
Participates in the promotions of College programs and recruitment of students.
Coordinates with external agencies, advisory committees, apprenticeship, and Work Experience Programs.

Professional Development
* Participates in faculty development days.
Autends conferences, workshops, and seminars,
Presents at conferences, workshops, and seminars.
Develops and teaches courses through continuing education.
Completes instructional methods courses or CTE methods courses,
Completes courses or acquires certificates, certifications, and degrees.
Maintains currency in the field (i.e., Application of research and work experience to instructional activities).




Community Service
Voluntarily be involved in community service in the faculty’s area of expertise or as it relates 1o the institwtion. Conducts

workshops, seminars, outreach programs, and other events designed to meet the needs of special segments of the community.

Teaching Responsibilities
*  Uses many different 1ools to assess how their students learn, as well as what the students know, and uses this

information to help all students advance from where they are to where they need to be.

Engages students in active learning — debating; discussing; researching; writing; evaluating; experimenting,
and constructing models, papers, and products, in addition to listening to and reading information, watching
demonstrations, and practicing skills.

Makes their expectations for high-quality work very clear and provides models of student work that meets those
standards.

Provides constant feedback that helps students improve as they continuously revise their work toward these
standards.

Designs and manages a well-functioning, respectful classroom that allows students to work productively.
Collaborates with other teachers and administrators to create a seamless curriculum and a supportive
environment throughout the school.

Provides instruction utilizing various teaching methods, support media and other materials to supplement
presentations.

Organizes and conducts instruction in line with the College’s mission based on programmatic requirements,
course guides, performance objectives, student needs, and assessment outcomes.

Participates in the assessment of instructional effectiveness.

Develops, reviews, modifies, and uses instructional materials and methods for students with learning difficulties,
Utilizes student evaluation results for instructional improvement.

Integrates course content with other disciplines.

Utilizes effective teaching/learning processes and outcomes in courses and programs,

Demonstrates currency in content knowledge in the field as reflected in course syllabi and instruction.

WHO SHOULD APPLY:
Open to the public.

HOW AND WHERE TO APPLY:

Applicants must submit an "Application for Employment” form to the GCC Human Resources Office, Suite 2112/2113,
Student Services & Administration Building, by 5:00 p.m. (GMT +10:00) Guam, Port Moresby, of the deadline. Applications
are also available online at www.guamecc.edu. For more information visit the Human Resources Office, Suite 2112 & 2113,
Student Services & Administration Building, email us at hrjobs @guamcc.edu or call (671) 735-5537 extension 5536/5538. A
complete application will include three (3) sealed professional letters of recommendation and copies of college transcripts.
(Unofficial transcripts will be accepted pending receipt of official transcripts.)

EDUCATION:

Applicants claiming degrees or credit hours are required to provide a copy of their college transcript. Transcripts from
institutions outside the U.S. must be accompanied by a Comprehensive Course-by-Course Report by a National Association
of Credential Evaluation Services (NACES) member organization www.naces.org,

IMPORTANT INFORMATION:

Public Law 99-0603 (8 USC Section 1324A) requires the Government of Guam to verify the identity and work eligibility of
all newly hired employees. All new employees shall be required to provide any one or a combination of the following and/or
other documents as m ay be required: Original Birth Certificate; U.S. Passport; Naturalization Card; Alien Registration Card
with photograph; original Social Security Card; or other proof of work eligibility.

VETERANS PREFERENCE:

Applicants claiming veteran’s preference are required to provide Proof of Eligibility for Veterans Preference Credit. Those
claiming Compensable Disability are required to provide a copy of a letter from the Veterans Administration.

PRE-EMPLOYMENT MEDICAL EXAMINATION AND TUBERCULOQSIS TESTING:

All applicants accepting employment with Government of Guam-Guam Community College must take and pass a pre-entry
Physical Examination and Tuberculosis Testing as a condition of continued employment. Expenses for the physical/medical
examination and tuberculosis test must be paid for by the applicant.
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AN EQUAL OPPORTUNITY PROVIDER AND EMPLOYER
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